IV. Copies of cooperative agreements from 14

states.
Part 2

South Carolina
Texas
Vermont
Virginia
Wisconsin
Wyoming
NTID




BIE '://; Ceire ////a;_

MEMORANDUM OF AGREEMENT
BETWEEN

AND
THE SOUTH CAROLINA COMMISSION FOR THE BLIND
AND
THE SOUTH CAROLINA
VOCATIONAL REHABILITATION DEPARTMENT

PURPOSE

The primary purpose of this Memorandum of Agreement (MOA) is to enhance coordination and
communication between all public and private colleges and universities within South Carolina, the
South Carolina Commission for the Blind (SCCB), and the South Carolina Vocational
Rehabilitation Department (SCVRD). The secondary purpose is to insure the consistent delivery of
services to South Carolinians with disabilities who are enrolled at an institution of postsecondary
education and urc cligible to receive services from SCCB or SCVRD. Because the ultimate success
of this endeavor depends, in large part, on developing and maintaining a cooperative working
relationship belween the parties, this agreement describes the distribution of responsibilities in
addressing the vocational training needs of those students with disabitities who meet the eligibility
criteria of the parties. To this end, the agreement addresses and is organized around the following
areas: 1) mission and responsibilities of SCCB, SCVRD and students with disabilities; 2) mission
and responsibililies of ( } and students with disabilities; 3) coordination
of service delivery; 4) general provisions; 5) technical assistance/staff training; 6) mediation; and 7)
implementation. review and termination of the agreement.

This agreement 1s entered into by , SCCB and SCVRD, and shall be interpreted in
accordance with provisions of Title IV of the Higher Education Act of 1965 (as amended in 1998),
Section 504 of the Rehabilitation Act of 1973, the 1998 Amendments to the Vocational
Rehabilitation Act (as contained in the Workforce Investment Act of 1998), and the Americans
With Disabilitics Act (ADA) of 1990. No part of this agreement releases any party of the
responsibilitics listed either in the previously mentioned Federal legislative mandates or in any
applicable South Carolina legislative mandates.

MISSION AND RESPONSIBILITIES

o South Carolina Commission for the Blind and
South Carolina Vocational Rehabilitation Department

The mission ol SCCB and SCVRD is 1o assist individuals with disabilities in successfully preparing
for, achieving. und maintaining competitive employment. It is the responsibility of SCCB and
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SCVRD to detcrmine a student's eligibility for services, and vocational fraining must be necessary
to achieve the cruployment outcome as outlined on the Individualized Plan for Employment (IPE).
However, when a student seeks financial assistance for vocational training and this is the only
service requested by the student, then it would be viewed as a bill paying concern and, therefore,
not eligible for SCCB or SCVRD participation.

a Student With Disabilities
To participate in the services and programs available through these agencies, a student must:

1. Achieve lull time student status/acceptance and maintain good academic standing as
defined by the college.

2. Graduate within eight (8) semesters, unless contraindicated by the severity of the disability
or by the required semesters to complete the program of study.

3. Participite in a financial need analysis and comparable benefits inquiry, when required.

*

4. Have individualized/personal vocational training needs; otherwise it is 8
responsibility to address the vocational training services of the general student population,
including its students with disabilities who do not seek agency assistance.

5. Adhere to all SCCB or SCVRD policies and procedures.

MISSION AND RESPONSILITIES

makes available to all students, regardless of disability, the opportunity to acquire
knowledge, skills, and/or expertise commensurate with their level of ability. When providing
services to students with disabilities, the 's Financial Aid Office (FAQ) will work with SCCB
and SCVRD to insure the coordination of benefits for the student(s) by strengthening the existing
mode of communication by providing appropriate responses to student needs, and by enhancing the
delivery of comprehensive services.

0  Student With Disabilities

Further, although must inform students and other interested parties about the services
available to students with disabilities, it is obligated to act only when the student informs the
college about the existence of a disability and requests a service, academic accommodation, and/or
an auxiliary aid.  Students must follow 's established procedures for obtaining the service,
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academic acconmodation, and/or auxiliary aid. Ultimately, the specific postsecondary service,
academic accommodation, or auxiliary aid provided is within the discretion of the 's Office
for Disabled Students (ODS). When a student with a disability is eligible to receive services from
SCCB or SCVRD, the ODS will serve as the liaison between the student and the college's faculty,
administration. and stalT.

COORDINATION OF SERVICE DELIVERY

Although the coordination of service delivery should start prior to a student's entry into Lt
can occur anytinme during the student’s enrollment. SCVRD services are available to all eligible
individuals with disabilities, except for individuals with visual impairments who are served by
SCCB. SCCB und SCVRD services, as prescribed by law, are designed to address needs that are
vocationally reluted. These needs are enumerated in SCCB's and SCVRD's Case Service Policies.

o Eligibility

When a student expresses a need for services that might be available through SCCB or SCVRD,

's ODS und/or FAO can make referrals to the local SCCB or SCVRD office. The SCCB or
SCVRD counsclor will determine whether the student is eligible for the requested SCCB or
SCVRD service. To be eligible for the requested SCCB or SCVRD service, the student must have a
physical or mental impairment that constitutes or results in a substantial impediment to
employment and hinders him/her from successfully preparing for, achieving, and maintaining
competitive employment. The student must also require and be able to benefit from vocational
rehabilitation services that would lead to competitive employment consistent with his or her unique
strengths, resources, priorities, concerns, abilities, capabilities, interests, and informed choice.

o Financial Aid Office

No training or related service at an institution of higher education may be paid for by SCCB or
SCVRD unless maximum efforts have been made by the participating agencies and the student to
secure assistance in whole or in part from other sources to pay for that training. SCCB and
SCVRD counsclors will continue to comply with Title IV of the Higher Education Act of 1965, as
amended, which promotes the use of a common format between 's FAO, SCCB, SCVRD to
assess the student's/family's financial need for vocational training assistance.

o Office of Disability Services

In accordance with Section 504, the 1998 Amendments to the Rehabilitation Act, and ADA, SCCB
and SCVRD counselors will work with the ODS at to address the vocational training support
service needs ot students who are eligible for SCCB or SCVRD services.




o Exchange of Information

If the SCCB or SCVRD counselor determines that a student is eligible for the agency’s services and
if the student uses agency services, then the agency counselors and 's ODS and/or

FAOQ staff should coordinate their efforts to insure the effective and efficient delivery of services to
the student.  To this end, after receiving a signed release from the student, 's and the
agency's staff will share information about the services the student receives, will discuss progress,
will attempt to resolve student concerns, and when possible, will share information that may be
needed to assess or cvaluate the agency's and/or the 's programs and services.

GENERAL PROVISIONS

In keeping with their differing missions, , SCCB and SCVRD may maintain different
requirements regarding eligibility, documentation of disability, and provision of services as well as
adhere to the following:

L. . SCCB and SCVRD will not abandon or alter their policies governing the provision
of vocational training services; and

2. , SCCB and SCVRD will continue to provide commonly used vocational training
services Lo students with disabilities.

[t is further understood that all parties to this MOA do not discriminate against students with
disabilitics, or on the basis of race, color, or national origin with respect to access, treatment,
admission or employment in their programs, in keeping with the provisions of Section 504 of the
Rehabilitation Act of 1973, Title VI of the Civil Rights Act of 1964, and the Americans with
Disabilities Act of 1990. It shall be through these existing laws and regulations that the
components of this MOA will be evaluated to determine adherence to the spirit and intent of this
MOA. Tt is further understood that all parties will communicate on a regular basis to ensure
appropriate services will be provided thereby increasing the effective collaboration in the delivery
of special support services.

TECHNICAL ASSISTANCE/STAFF TRAINING
Upon identification of a need for technical assistance and/or staff training, , SCCB and
SCVRD staft will coordinate the provision of such assistance to facilitate comprehensive and
effective scrvice delivery to the students who are being served by the participating parties.
MEDIATION

Concerns expressed by the student and/or by any party to this MOA regarding vocational training
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services shall be addressed at the local level by 's ODS and/or FAO and the student's SCCB
or SCVRD counsclor and/or supervisor. If the matter is not satisfactorily resolved at this level, the
college's designee and either the SCCB Regional Director or SCVRD Area Office Supervisor
shall jointly attempt to resolve the matter. If the matter is still not satisfactorily resolved at this
level, it can be dirccted to the state office staff at the SCCB or the SCVRD for resolution.

IMPLEMENTATION, REVIEW AND TERMINATION OF THE MOA

This MOA shall become effective upon signatures of 's President and the Commissioners of
SCCB and SCVRD. and shall have a term of three (3) years from the date of the last signature.

The MOA will also be subject to an annual review by appropriate representatives of . SCCB
and SCVRD 1o determine its effectiveness and continued use. This working relationship may be
changed or modificd at any time upon the written agreement of 's President and the
Commissioners of SCCB and SCVRD.

, SCCB and SCVRD reserve the right to unilaterally terminate this MOA at any time without
penalty upon thirty-day (30} written notice to the other party at their stated address below. Unless
there is a notice of intent to unilaterally terminate this agreement thirty-days before the three-year
term ends, this MOA will be automatically renewed for another three-year term.

Name Date
Title
Address

Name Date
Title
Address

Name Date
Title
Address
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THE TEXAS REHABILITATION COMMISSION
INTERAGENCY COOPERATION CONTRACT

INTERPRETER SERVICES

(14 digit Payee 1.D. Number) (Contract Number)

This contract is entered into between the Texas Rehabilitation Commuission, 4900 North Lamar Blvd.,
Austin, Texas, hereafter referred to as the "Receiving Agency"” or "TRC," and:

Legal name:
Address:

City and Zip:
Telephone:

Fax #:

Contact Person:

hereafter referred to as the "Performing Agency" or "College or University."

I. Legal authority and purpose:

The legal authority for the Texas Rehabilitation Commission to enter into this contract is Title VII,
$111.052, Human Resources Code, V.T.C.S. and the provisions of the Interagency Cooperation Act,
Section 771.001-771.010, Texas Government Code.

This contract is awarded in accordance with Texas Government Code §2155.144 and Title 1, Texas
Administrative Code, Chapter 391.

The Performing Agency is authorized under Title III, Chapter of the Texas Education Code
to contract with public and private institutions.

The purpose of this contract is to establish the responsibilities of each party in providing interpreter
services to students of the Performing Agency who are also clients of the Receiving Agency.
II. Definitions:

Computer Assisted Real-Time Captioning (CART): Stenotyping of a conversation which appears on a
screen so that a hearing-impaired person can read what is being said.

Conflict of Interest: Real or apparent conflicts of interest occur when a Receiving Agency employee,
officer or immediate family member who is involved in the selection, award, or administration of the
contract has a financial or other interest in the business relationship including prospective employment
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Interagency Contract
Interpreter Services
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involving the Performing Agency and that interest might reasonably be expected to influence the
outcome of an official action.

Eligible Students: Students of the College or University who are also clients of the Receiving Agency,
are hearing-impaired, and have been certified by the Receiving Agency eligible for and in need of
interpreter services. The terms “student” and “ client” may be used interchangeably in this document.

Official Day of Record: Date established on the official College or University calendar that a client is
officially considered a student for that quarter/semester. This is usually the twelfth (12™) calendar day of
class.

Qualified Interpreter: An individual with expressive and receptive translating and/or American Sign
Language (ASL) skills adequate for communication with the client. The individual must be certified, at
minimum, as a “Level I”” Interpreter by the Texas Commission for the Deaf, or certified by the National
Registry for Interpreters for the Deaf. Individuals not meeting these interpretation qualifications may be
used only with prior approval from the Receiving Agency.

II1. The Receiving Agency hereby agrees to:
A. Refer eligible clients to the College or University.

B. Ensure that each client registers with the coordinator for interpreter services at the College or
University prior to open registration.

C. Provide a purchase order to the College or University upon student registration authorizing provision
of interpreter services or CART services.

D. Pay the College or University on a per student per quarter or semester basis for the coordination and
provision of erpreter services as outhined in Section IV-A) at the following rates:

1. SEMESTER HOURS: Fall, Winter, Spring and Summer Semester/Quarters
a. Intcrpreter Services $ 200.00 per Semester/Quarter hour
b. Realtime Captioning $ 250.00 per Semester/Quarter hour

2. TUTORING:

Interpreters for Tutoring Paid at an hourly rate, not to exceed those
established by the Texas Commission for the Deaf
and Hard of Hearing (TCDHH) and available
regionally on their website at
http://www.tedhh.state.tx.us. Payment for non-
certified interpreters will be paid at an hourly rate not
to exceed $11 per hour.

Groups/BSSU/Croom/ Templates/TAC/TAC- Interpret
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3. INDUSTRIAL/VOCATIONAL PROGRAMS

Industrial Clock Hours Interpreter Services: Paid at an hourly rate, not to
exceed those established by the Texas Commission
for the Deaf and Hard of Hearing (TCDHH) and
available regionally on their website at
http://www.tcdhh.state.tx.us. Payment for non-
certified interpreters will be paid at an hourly rate not
to exceed $11 per hour.

Pay full cost for each quarter or semester if a student drops after the “Official Day of Record.” If a
student drops all classes before the official day of record, the Receiving Agency will pay nothing
toward interpreter services. Cost to the Receiving Agency will be based on the number of semester
or quarter hours the client 1s enrolled in after the official day of record.

Reimburse the College or University for each referral after the class drop date established by the
Performing Agency.

Provide other support services, placement and follow-up, as appropriate and planned in the
Individualized Plan for Employment, and contingent upon state and federal funds.

The Performing Agency hereby agrees to:

Arrange fov and coordinate the provision of qualified interpreter or CART scrvices, and other
support services for each eligible student, to include providing these services during class,
associated Tabs, tutoring sessions, consultation with instructors, and during times when the student
is attempting o access other usual student services.

Provide certified interpreters for each eligible student. The College or University will use only
individuals who mect the qualifications as defined in Section II above, unless approval is obtained
from the Receiving Agency prior to the use of non-certified interpreters.

Maintain an updated list of interpreters used by the College or University and the credentials of
these interpreters. The College or University further agrees to allow the Receiving Agency access

to these records, upon written request.

Assist students in sclecting courses that best meet each individual student's needs or as specified in
the degree plan and not based on any predetermined availability of an interpreter for that course.

Advise instructors of the student's use of qualified interpreters or Real Time Educational Reporter
and any other special accommodation needs of the student.

Provide the Receiving Agency an invoice within 30 days after the “Official Day of Record" of the
semester or quarter.

Be responsible for any cost that exceeds the amount specified in Section 1II-D above.

Groups/BSSU/Croom/Templates/IAC/AAC-Interpret
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H. The Receiving Agency will not be liable to the Performing Agency for any expenses paid or
incurred by the Performing Agency except as provided specifically by this contract.

I Schedule the service activities with each client.

J. Accept the Receiving Agency’s final payment for services for clients sponsored by the Receiving
Agency as fulfilling the College’s or University’s claim for those services, and the College or
University shall not pursue the client, the client’s parent or guardian, or any other individual for
additional payments without prior approval from the Receiving Agency.

K. Establish and maintain a method to secure the confidentiality of records and other information
relating to Receiving Agency clients in accordance with applicable federal and state laws, rules, and
regulations. This provision shall not be construed as limiting the Receiving Agency’s right of
access to client case records or other information relating to clients served under this contract.

L. Upon request, make available to the Receiving Agency, the U.S. Department of Education, the
Comptroller General of the United States, or any of their duly authorized representatives, any
books, documents, papers and records which are directly pertinent to this contract for the purpose
of making audit, examination, excerpts, and transcriptions.

M. TImplement and maintain adequate and appropriate policies to prevent fraud, waste, and abuse.

N. Retain financial and supporting documents, statistical records, and any other records pertinent to
the services provided under this contract for which a claim or report was submitted to the
Receiving Agency. These supporting records and documents must be kept for a minimum of three
years after final payment and all other pending matters are closed out.

0. Permit on site monitoring visits, as deemed necessary by the Receiving Agency, to review all
financial or other records and management control systems relevant to the provision of goods and
services under this contract.

P. Remedy in a timely manner, any weaknesses or deficiencies found as a result of a site visit, and any
performance or fiscal audit exceptions found by the Receiving Agency. Such remedy can include
refund of disallowed costs or billed amounts, suspension of future referrals, reassignment of current
client referrals, or other appropriate sanctions or penalties deemed necessary by the Receiving
Agency.

Q. Not enter into any subcontracts for services under this contract which transfer responsibility for the
services delivered.

R. Accept liability and responsibility for the performance of any of its personnel and subcontractors
providing services under the terms of this contract.

S.  Accept responsibility for compensating any party with whom the Performing Agency enters into a
subcontract to provide services under the terms of this contract.

Groups/BSSU/Croom/Templates/TAC/AAC-Interpret v
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T. Save and hold harmless the Receiving Agency, its employees and the State of Texas, from all
liability, of any naturc, including costs and expenses for, or on account of, any claims, audit
exceptions, demands, suits, or damages of any character whatsoever resulting from injuries or
damages sustained by the persons or property, resulting in whoele or part from the performance or
omission of any employee, agent, or representative of the College or Untversity.

U.  Adopt and implement applicable provisions of the model HIV/AIDS work place guidelines of the
Texas Department of Health as required by The Texas Health and Safety Code, Ann., Sec.85.113.

V. Comply with alf applicable requirements of the Americans with Disabilities Act of 1990, Public
Law 1003236, 101 Congress, 2nd Session. 104 Stat, 327 (July 26, 1990

W. Comply with Title VI of the Civil Rights Act of 1964 (P.L. 88.352).

X. Comply with Section 504 of the Rehabilitation Act of 1973, as amended, (29 U.S.C. 794), which
prohibits discrimination on the basis of disability in programs and activities receiving Receiving
Agency funds.

Y. Take affirmative action to employ and advance in employment qualified individuals with
disabilities.

Z. Comply with Chapter 48, Human Resources Code, V.T.C.S., regarding abuse, exploitation or
neglect of elderly or disabled persons, including establishing and maintaining, internal policy
prohibiting the abuse, exploitation or neglect of elderly or disabled persons, and procedures
outlining appropriate actions to be taken when allegations of such incidents are reported

Such policy and procedures shall include, but are not limited to:

* policies defining abuse, exploitation or neglect,

e policies requiring the reporting of abuse, exploitation or neglect to internal management,

s procedures for reporting allegations of such incidents to the appropriate regulatory agency

¢ procedurcs for reporting allegations of such incidents to the Receiving Agency-assigned liaison
counselor or client’s sponsoring counselor (Receiving Agency-sponsored clients only),

e procedurcs for conducting internal investigations of such allegations,

e procedures for appropriate disciplinary or legal action for substantiated allegations, and

e procedures for informing the Receiving Agency of actions taken in response to substantiated
allegations.

AA. Certify by signature of this contract that the Performing Agency has no knowledge of any real or
apparent conflict of interest as defined in Section II of this contract. The Performing Agency
agrees to notify the Receiving Agency as soon as possible if the Performing Agency becomes
aware of a conflict of interest.

BB. If this instrument is a contract for goods or services that equals or exceeds $25,000 or a grant or a
subgrant in any amount, then the Federal certification requirements in 34 CFR Part 85 apply. This
grant or contract is included in the term "Lower Tier Covered Transaction" as used in Part &5.

Groups/BSSU/Crouny Tenmplates/TACAAC-Interpret
Revised: 8/1/01]




Interagency Contract
Interpreter Services
Page 6

{The corresponding term "Primary Covered Transaction" would refer to a grant or contract to
which the Receiving Agency and a Federal government agency are parties) For purposes of this
certification, the Performing Agency/grantee is a "lower-tier participant,” and all
subcontractors/subgrantees will also be "lower-tier participants." Accordingly, the Performing
Agency/grantee or duly authorized representative, as a prospective lower tier participant, by
signing this grant/contract, certifies and agrees as follows:

Certification Regarding Debarment, Suspension, Ineligibility, and Voluntary Exclusion
- Lower Tier Covered Transactions (34 CFR Part 85, Appendix B):

1. The prospective lower tier participant certifies, by submission of this proposal, that neither 1t
nor its principals is presently debarred, suspended, proposed for debarment, declared ineligible,
or voluntarily excluded from participation in this transaction by any Federal department or
agency.

2. Where the prospective lower tier participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.

3. The prospective lower tier participant further agrees by submitting this proposal that it will
include this clause titled Certification Regarding Debarment, Suspension, Ineligibility, and
Voluntary Exclusion - Lower Tier Covered Transaction, without modification, in all lower tier
covered transactions and in all solicitations for lower tier covered transactions.

CC. If this grant or contract (including all subgrants and subcontracts) equals or exceeds $100,000:

1. The Performing Agency/grantee or his duly authorized representative has attached and
executed the Receiving Agency form titled Certification Regarding Lobbying (34 CFR, Part
82, Appendix A).

2. Comply with all applicable standards, orders, or requirements issued under section 306 of the
Clean Air Act [42 U.S.C. 1857(h)], section 508 of the Clean Water Act (33 U.S.C. 1368),
Exccutive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part 15).

V. The Receiving Agency and the Performing Agency agree to the following general
provisions:

A. This contract may be used by other Texas Health and Human Services State Agencies during the
term of the contract pursuant to Texas Government Code, Chapter 2155.144. All terms and
conditions required by this contract shall remain intact for those agencies.

B. The Receiving Agency is not obligated by this contract to refer any clients to the College or
University. The Receiving Agency will determine the need for services on an individual client basis,
and the provider will be selected on an individual client basis.

C. The compensation rates for providing these services may not be increased during the contract period
unless the Receiving Agency receives additional consideration for the increase in compensation.

Groups/BSSU/Croom/Templates/FAC/AAC-Interpret :
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ID. The Performing Agency is subject to audit during the term of this contract and within three years of
the termination of this contract and thereafter as provided by law to determine that services were
proper and the billings were correct.

E. Comply with Scctions 2161.181-182 of the Texas Government Code and Section 111.11 et seq. of
the Texas Administrative Code by making a good faith effort to utilize Historically Underutilized
Businesses (HUBs) in contracts for construction, services, and commodities purchases, to include
subcontracling opportunities.

F. If the procurcment action leading to this contract allows noncompetitive renewal, such renewal will
be based upon a compliance review and the Receiving Agency’s continuing need for the services.

G. This contract is subject to the availability of state and/or federal funds. If funds are not available or if
available funding is reduced, written notice of termination, payment suspension, or funding reduction
will be provided by the Receiving Agency to the College or University.

H. If the College or University is indebted to or owes delinquent taxes to the state, or owes delinquent
taxes under a tax that the Comptroller administers or collects, then pursuant to Section 403.055(H),
Government Code, any payments owing to the College or University under the contract will be
applied towards the debts or delinquent taxes that the College or University owes the state until the
debt or delinquent taxes are paid in full. {Use onlv if applicable )

I. In the event the College or University fails to perform in accordance with the provisions of this
contract, the Receiving Agency may upon written notice to the College or University, terminate the
contract in whole or in part. If notice of termination is given, all work by the College or University
shall cease on the effective date of the termination, and the Receiving Agency will not pay for work
performed following that date. The College or University shall be paid for all work performed prior
to the notice of termination in accordance with the terms of the contract. Final invoices shall be
submitted to Receiving Agency not later than 30 days following the date of termination of this
contract. Such termination shall not be an exclusive remedy but shall be in addition to any other
rights and rcmiedies provided by law or under this contract (including but not limited to those listed
in Section IV).

Termination may result from, but is not limited to:

1. Violation of the terms of this contract,

2. Any evidence of abuse, neglect, or exploitation of clients receiving services from the Performing
Agency uas substantiated by an investigation conducted by the Performing Agency, an external
regulatory ageney, or Receiving Agency Management Audit Division,

3. Any time the Receiving Agency has reason to believe that the health or safety of Receiving
Agency clients is compromised,

4. Any change in ownership or change in control that the Receiving Agency believes would
adversely affect the delivery of services,

5. Any rcal or apparent conflict of interest,

6. Any violation of state or federal law,

Groups/BSSU/Croom/Templates/TAC/AAC-Interpret
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The Federal Awarding Agency and the Receiving Agency reserve a royalty-free, nonexclusive, and
irrevocable license to reproduce, publish or otherwise use, and to authorize others to use, for Federal
or State of Texas government purposes:

1. the copyright in any work developed under this contract, and

2. any rights of copyright to which the Performing Agency purchases ownership with contract
support (20 U.S.C. 3474, OMB Circular A-102, and Chapter 783 of the Texas Government
Code).

K. Failure to enforce any provision of the contract does not constitute a waiver of that provision, or any
other provision, of the contract.

L. If any part of this contract shall be held unenforceable, the rest of the contract will nevertheless
remain in full force and effect.

M. This contract may be terminated by mutual consent of both parties upon receipt of 30 days written
notice.

N. This contract represents the entire agreement between the parties. Any changes, deletions,
extensions, or amendments to this contract shall be in writing and signed by both parties. Any other
attempted changes, including oral modifications, written notices that have not been signed by both
parties, or other modifications of any type, shall be invalid.

VY1. Contract Amount:

The tatal amount of this cantract cannot exceed: $

VII. Payment for Services:

The Receiving Agcency shall pay for services or resources received from the appropriation item or
account of the Recciving Agency from which the Receiving Agency would ordinarily make expenditures
for similar services or resources, based upon the interagency transfer vouchers submitted by the
Performing Agency to the Receiving Agency. The Receiving Agency will pay the Performing Agency
within 30 days of receipt of the interagency transfer voucher.

VII1I. Contract Period:

This contract shall be in effect upon signature of both parties through

Groups/BSSU/Croony Templates/TAC/AAC-Interpret
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IX. Signatures:

The terms of this contract are accepted by the parties to the contract. Persons signing are expressly
authorized to obligate the parties to the terms of this contract. The undersigned parties bind themselves
to the faithful performance of this contract.

Texas Rehabilitation Commission Other State Agency

(The Receiving Agency) (The Performing Agency)
TRC Representative College or University Representative
Date: Date:

Reviewed and Filed:

Suzanne’s Electronic Signature

Groups/BSSU/Crooy lemplates/TAC/TAC-Interpret
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Appendix A to Part 82--Certification Regarding Lobbying

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1)

(3)

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

If any funds cther than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant. loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-
LLL, "Disclosure Form tc Report Lobbying," in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the award documents for
all subawards at all tiers {including subcontracts, subgrants, and contracts under grants, loans, and
cocperative agreements) and that all subrecipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, titie 31, U.S. Code. Any person who fails to file the required certification shail be subject
to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Printed Name - Authorized Representative Titie

Signature - Authorized Representative Date

Groups/BSSU/Croom/ Templates/IACAAC-Interpret
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INTERAGENCY AGREEMENT BETWEEN THE VERMONT STATE COLLEGES AND
THE VERMONT DIVISION OF VOCATIONAL REHABILITATION AND THE DIVISION
FOR THE BLIND AND VISUALLY IMPAIRED

Overview and Purpose

Pursuant to requirements established in the 1998 Amendments to the Rehabilitation Act (Title TV
of the Workforce Investment Act of 1998), this interagency agreement shall be the mechanism
used to formalize an agreement between the Division of Vecational Rehabilitation (DVR), the
Division for the Blind and Visually Impaired (DBVI) and the Vermont State Colleges (VSC)
regarding their responsibilities to individuals with disabilities wha are served by DVR or DBVI
and are enrolied students within VSC. This agreement is intended to clarify roles, functions and
facilitate achievement of education at VSC for individuals served by DVR and DBVI.

Mission and Legal Basis

Division of Vocational Rehabilitation and Division for the Blind and Visually Impaired

The mission of the Division of Vocational Rehabilitation (DVR) and the Division for the Blind
and Visually Impaired (DBVI) is to assist individuals with disabilities in preparing for, obtaining
and retaming employment consistent with their strengths, resources, priorties, concerns, abilities,
capabilities, interests, and informed choice. The VR Program has the following basis in federal

and state law:

1. Workforce Investment Act of 1998, Title IV, Rehabilitation Act, as amended,

2. 34 CFR Parts 361, 363, 376 and 380,
3. The Americans with Disabilities Act of 1990.

Vermont State Colleges

The mission of the Vermont State Colleges is to provide high quality. accessible and affordable
educational opportunities and services, including career, developmental and continuing education
programs, that promote individual, professional and economic development. The mission of the
Office of ADA Compliance is to provide reasonable accommodations to students with disabilities,
as necessary, to assure their equal access to educational opportunities available at VSC.

Activities of the Office of ADA Compliance have the following basis in law:

[ Section 504, The Rehabilitation Act of 1973, as amended.

2 The Americans with Disabilities Act of 1990

e
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3. The Family Educational Rights Privacy Act (FERPA) (Buckley Amendment).

Role and Respounsibilities

Student:

» Attend classes and complete assigned work.

» Notify the College’s ADA Coordinator and the VR Counselor in a timely manner when
problems arise, i.e. pcor mid-semester evaluations or being placed on academic probation.

» Share academic transcripts each semester with their VR Counselor.

* Maintain 2 grade point average of C or better.

Division of Vocational Rehabilitation and Division for the Blind and Visunally Impaired

DVR and DBVI are the official State Agencies that administer the vocational rehabilitation
program and are an integral part of the statewide workforce investment system in Vermont. The
DVR or DBVI counselor determines eligibility based on available information and secures
additional assessment information as required to determine eligibility and/or rehabilitation needs.

The VR program provides eligible individuals with disabilities who can be served under the Order
of Selection (priority of services is to individuals with the "most significant" disabilities) an array
of employment-related services and opportunities required for the achievement of the individual's
empiloyment goal. DBVT does not have an Order of Selection. The employment goal and
services required are specified on an Individuatized Plan for Employment (IPE) developed by the
individual and approved by DVR or DBVI.

Depending on the requirements for achieving the employment goal, post-secondary education,
may be a service included on the IPE. Services are provided or arranged by VR counselors
consistent with the individual's strengths, resources, priorities, concerns, abilities, capabilities and

informed choice.

DVR. and DBVI are required by federal law to ascertain if comparable benefits are available for
services required by an eligible individual, and is prohibited from paying for services that are
available through other state or federal programs.

There are 12 DVR and 4 DBV offices in communities throughout Vermont to serve individuals
with disabilities seeking employment. Individuals may also initiate rehabilitation services through
One-Stop Employment Centers located throughout Vermont.

Vermont State Colleges

The ADA Coordinater determines the nature and scope of accommodations which may be needed
by students with disabilities who have self identified and for whom there is current documentation
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supporting the need. The ADA Coordinator also facilitates provision of reasonable and
appropriate accommodations and works with instructors regarding provision of accommmodations.
Information and guidance is available to prospective and enrolled students and their families
regarding higher education and reasonable accommodations.

Financial and Programmatic Responsibilities

Division of Vocational Rehabilitation and Division for the Blind and Visually Impaired

1. May provide financial assistance for tuition, fees, books, and transportation to students with
disabilities attending VSC who are served by DVR or DBV, copsistent with the individual's
Individualized Plan for Employment and State regnlations. '

Will encourage DVR and DBVI consumers interested in attending VSC to meet with the
ADA Coordinator to discuss needs and concerns and services of that office.

~

Shall provide relevant assessment information to VSC, ADA Coordinator, documenting the
DVR and DBVI consumer's disability and need for reasonable accommodation, with the
written permission of the individual served. DVR and DBVI are not able to fund
assessment services to students who are not consumers of DVR or DBVI for the sole
purpose of identifying and documenting the need for reasonable accommodations at VSC.

L

4. Will clarify with consumers interested in attending or already enrolled at VSC that 1) the
ADA Coordinator has the responsibility to determine if accommodations are needed in the
college setting and, if so, the nature and scope of such accommodations, 2) students must
request consideration of accommodations through the ADA Coordinator, and 3)
accommodations provided at the college may be different from those which may have been
provided in a high school setting.

5. In circumstances when the consumer/student has a very signficant disability that may
require "high tech" accommodations, DVR or DBVI may, at the request of VSC, be able to

provide technical assistance to assist the ADA Coordinator in identifying the nature and
extent of needed accommodations and provide training in the use of those accommodations.

6. DVR and DBVI will assist consumers/students to access resources to obtain assistive
devices, technology and other materials that become the property of mdividual students,
under Individualized Plans for Employment and in accordance with DVR and DBVI policies
and procedures. DVR or DBVI will pay for interpreter and reader services needed by a
student outside of class time, 1.¢. tutorials. .

The Vermont State Colleges will:

1. Determine, at the request of a DVR or DBVI consumer/student based on appropriate

L2
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documentation, if the DVR or DBVI consumer/student attending VSC requires reasonable
accommedations in order to benefit from educational programs, in accordance with the
ADA, the Rehabilitation Act, as amended, and the policy of the institution.

2. Hold personal information provided about a student in support of a request for reasonable
accormmodations confidential within the office of the ADA Coordinator, releasing it only

with the written consemt of the student.

3. Identify, provide and fund educationally related, on-campus reasonable accommodations for
students with disabilities, including individuals who are consumers of DVR or DBVL
attending VSC based on documented need and policies of the institution.

4. Provide academic advisement to individuals with disabilities including development of a plan
of study that will fulfill compietion of requirements for graduation.

5. Refer individuals with disabilities to DVR or DBVI if the individual requests referral and is
interested in achieving employment.

Common Understandings
1. Completion of Programs/Courses of Study. Both parties, within their own legal

requirements, policies and mission, are committed to students with disabilities completing
programs of study, consistent with their strengths, resources, priorities, concerns, abilities,
capabilities, interests, and informed choice.

Confidentiality. All information provided by either party to the other (c.g., grade reports,
psychological evaluations) will be held confidential and will not be further disclosed without

the explicit written permission of the consumer/student.

[

3. Communication. DVR and DBVY counselors and VSC staff will communicate as needed to
facilitate the successtul completion of the consumer/student's educational program,
including when planning the course of study, reviewing progress in the program and
addressing anticipated changes in the educational program undertaken.

4. Agtion Plans. DVR, DBVT and VSC staff will work together to develop and implement
action plans when students are not fulfilling responsibilities related to use of services
provided as reasonable accommodations.  Such action plans may include the requirement
that the student provide notice of when he/she will attend class and need services; a
requirement that ahsences be documented, etc.
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3. Collaboration on Resource [ssues. DVR, DBVI and VSC will share information about

availability and funding of reasonable accommodations and will seek opportunities to .
develop strategies to improve access to and cost effectiveness of assistive technology and

other reasonable accommodations.

6.  Provision of additional services by VSC 10 DVR and DBVI consumers. Nothing within this
agreement shall obligate VSC to provide services or accommodations to students with
disabilities who are consumers of DVR above and beyond those services and
accommodations provided for students with disabilities who are not consumers of DVR or

DBVL

7. Retention of policies. In keeping with their differing missions, DVR, DBVI and VSC may
maintain different requirements regarding eligibility, documentation of disability, and
provision of services (DVR and DBVI) and accommedations (VSC). Nothing within this
agreement shall obligate DVR, DBVI or VSC to abandon or alter their policies in regard to
such matters as they are used in guiding the provision of SEervices/support.

8.  Contracting for additional services. Nothing within this agreement prohibits DVR or DBV
from contracting with VSC to provide services/support for its consumers beyond those

required to assure equal aceess to educational opportunity.

9.  Amendments to the Agreement. This agreement will be reviewed annually, and amended if
needed. Either party may request that amendments be considered at any tirne.

T A Can. Al M@ AVNg

Robert Clarke, Chancellor J'an Kitchel, Secretary
Vermont State Colleges Agency of Human Services

steolagr
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V.

A Cooperative Agreement Between
The Virginia Department of Rehabilitative Services,
The Virginia Department for the Visually Handicapped,
and the Virginia Community College System
PARTIES
This agreement is made and entered into by the Virginia Department of Rehabilitative
Services (DRS), the Virginia Department for the Visually Handicapped (DVH), and the
Virginia Community Coliege System (VCCS).
AUTHORITY

The legal basis for this agreement is found in Title |, Section 101(a) (8) (B} and Section
504 of the Rehabilitation Act of 1973, as amended.

Purpose

The purpose of this agreement is to provide cooperation and coordination between DRS,
DVH and the Community Colleges of Virginia regarding the provision of services to
individuals with disabilities who are served by DRS or DVH and are enrolled as students
in the Community Colleges of Virginia.

Term of Agreement

The term of this agreement is for a period of three years (July 1, 2000 through June 30,
2003) and effective upon the signatures of the Commissioner of DRS, the Commissioner
of DVH, and the Chancellor of VCCS. This agreement may be amended by mutual
consent of the parties, provided such changes are stated in writing 30 days prior to the
effective date of such changes.

interagency Coordination & Responsibility

A. Role of each agency
The Community Colleges shalil serve as the party responsible for the education of
students with disabilities enrolled in the institution who are protected from
discrimination under Section 504 of the Rehabilitation Act and the Americans with
Disabilities Act (ADA). DRS and DVH will collaborate with the Community Colleges
in planning and service provision for those students whose active Individualized
Plan for Employment (IPE) includes community college training.

B. Standards of Eligibility

1. Department of Rehabilitative Services

7 v
;
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Individuals with disabilities are determined eligible for vocational rehabilitation
services through verification of a physical or mental impairment that presents a
barrier to obtaining or maintaining employment. There must be a reasonable
expectation that the individual can benefit from vocational rehabilitation services in
order to become employed. Individuals must be legally eligible to work in the United
States. An individual is presumed to benefit in terms of an employment outcome
unless DRS can demonstrate, based on clear and convincing evidence, that the
individual cannot benefit due to the severity of the disability. Any applicant who has
been determined eligible for Social Security benefits under Title Il or Title XV1 of the
Social Security Act is presume eligible for vocational rehabilitation services as long
as the applicant intends to achieve an employment outcome.

2. Department for the Visually Handicapped

Individuals who are blind or severely visually impaired, and who may have a
secondary physical or sensory disability, are determined eligible for vocational
rehabilitation services through verification of a visual impairment that presents a
barrier to obtaining or maintaining employment. There must be a reasonable
expectation that the individual can benefit from vocational rehabilitation services in
order to become employed. An individual is presumed to benefit in terms of an
employment outcome unless DVH can demonstrate, based on clear and convincing
evidence, that the individual cannct benefit due to the severity of the disability.
Individuals must be legally eligible to work in the United States. Any applicant who
has been determined eligible for Socia! Security benefits under Title Il or Title XVI
of the Social Security Act is presume eligible for vocational rehabilitation services
as long as the applicant intends to achieve an employment outcome.

3. Virginia Community College System

Community Colleges are available to all students, regardless of disability, to
provide an array of educational opportunities, which lead to employment in a
technical or occupational field, or transfer to a four-year college to complete a
baccalaureate degree. Community Colleges provide reasonable accommodations
to students with disabilities, as necessary, to assure their equal access to all
activities and educational opportunities.

C. Referrals
1. Department of Rehabilitative Services

individuals may be referred to DRS by contacting the local DRS office or by
phoning (800) 552-5019 or TTY (800) 464-9950. Vocational rehabilitation services
are provided by DRS and appropriate referrals are those individuals that desire
involvement in a vocational rehabilitation program to obtain or maintain
employment. To enhance service delivery, referral sources should be mindful of the
eligibility requirements of DRS as stated in paragraph B-1.

2. Department for the Visually Handicapped

Individuals may be referred to DVH by contacting one of the six regional offices

/
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located in Bristol, Fairfax, Norfolk, Richmond, Roanoke or Staunton. Referrals may
also be made to the Department by calling the toll-free number at (800) 622-2155.

3. Virginia Gommunity College System

The Community Colleges of the VCCS provide an affordable access to higher
education throughout the Commonwealth of Virginia. Although individuals are
encouraged to contact the Community Colleges directly, information may also be
obtained from the VCCS at (804) 225-2117.

D. Mutual Responsibilities
The parties agree to the following on behalf of students with disabilities:
1. Continue the Higher Education Workgroup;
2. Maintain and expand methods for sharing relevant data;

3. Identify procedures for enhancing communication and coordination among the
parties;

4. Pursue opportunities for potential presentations or publications;

5. Explore new opportunities for collaboration and seek additional resources to
improve services for students with disabilities;

6. Use of non-discriminatory policies and procedures.
E. Qualified Personnel Responsible for Services and Training

DRS, DVH and each community college will assign primary program responsibility
for students with disabilities attending community colleges to one individual within
the agency and college. Each agency/college will provide and/or coordinate state,
regional and local training to respective staffs and constituents on the availability,
benefits, and standards for the respective services of each. The agencies/colleges
will collaboratively promote and plan jointly sponsored training opportunities.

VI. FINANCIAL RESPONSIBILITY OF EACH AGENCY
A. Virginia Department of Rehabilitative Services

1. DRS is responsible for the coordination, provision, and/or payment of
vocational rehabilitative goods and services for consumers in
accordance with applicable Federal and State laws, regulations, DRS
policies and guidelines. This includes providing services supporting
college attendance as indicated in the eligible consumer’s Individualized
Plan for Employment (IPE).

2. The Memorandum of Understanding to New River Community
College (NRCC) and J. Sargeant Reynoids Community College >

7
v
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(JSRCC) continues with modification in funding percentages for each of
the three years. Funding will remain at 100% for FY 00-01. Funding will
be 70% for DRS and 30% for the colleges for FY 01-02 and 40% DRS
and 60% colleges for FY 02-03.

3. Community Colleges (other than NRCC and JSRCC) may submit bills
to DRS for reimbursement for up to 40% of the cost for qualified
interpreters (as defined by the Code of Virginia) and CART services
utilized for academic services (classroom time, required academic
activities) for DRS consumers whose IPE includes interpreter and/or
CART services. Reimbursement will continue until funds are exhausted.

4. Continuation of activities associated with Association of Higher
Education and Disability training conferences as appropriate.

B. Virginia Department for the Visually Handicapped

DVH is responsible for the coordination, provision, and/or payment of vocational
rehabilitative goods and services for individuals with blindness or visual
impairments in accordance with applicable Federal and State laws, regulations,
agency policies and guidelines. DVH shall commit financial resources to the
following:

1. Provide the eligible individual adaptive equipment necessary for academic study
and participation in the classroom.

C. Virginia Community College System

The Virginia Community College System will insure that students with mental,
sensory or physical disabilities receive the appropriate services as required under
Federal and State laws. Each Community College has a team of professional staff
to assist students with disabilities to complete their educational objective.

D. Mutual Responsibilities

Each agency/coliege is responsible for collaborating in the coordination and
provision of services for individuals with disabilities, as well as the provision of
technical assistance and dissemination of information to individuals with disabilities,
parents and other community members. The agencies/colleges agree to jointly
explore Federal, State and local grant opportunities to increase services for
students with disabilities.

Vil. EVALUATION

The parties will design a system of evaluation in collaboration with the Higher Education
Workgroup (Cooperative Agreement Participatory Action Team).

VIll. RESOLUTION OF DISPUTES

The parties agree to seek resolution of any dispute arising from the provisions contained within
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this agreement (including reimbursement issues) at the lowest level possible. The sequence of
the resolution is as follows:

Level I. The first attempt at resolution occurs between the disability office
supervisor and the DRS Education Services Manager or DVH Regional
Manager.

Level Il. The second level of dispute resolution will be conducted by the DRS
Assistant Commissioner of Field Rehabilitation Services or the DVH Deputy
Commissioner and the VCCS Vice Chancellor.

Level lll. The final level of dispute resolution will be conducted by the
Commissioner of DRS or DVH and the Chancellor of VCCS.

Signatures of Agency Representatives

H. Gray Broughton, Commissioner Date 6/16/00

Virginia Department of Rehabilitative Services

W. Roy Grizzard, Commissioner Date 5/11/00

Virginia Department for the Visually Handicapped

Arnold R. Oliver, Chancellor Date 5/26/00
Virginia Community Coliege System

ADDENDUM

Date: July 1, 2000

Addendum to: Cooperative Agreement Between the Virginia Department of
Rehabilitative Services,

the Virginia Department for the Visually Handicapped, and the Virginia Community
College System

Issued by: COMMONWEALTH OF VIRGINIA
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DEPARTMENT FOR THE VISUALLY HANDICAPPED

Agreement: To provide cooperation and coordination between DRS, DVH, and the
Community Colleges of Virginia.

Description of Addendum: Community Colleges may submit bills to DVH for reimbursement
for up to 40% of the cost for qualified interpreters (as defined by the Code of Virginia) and
CART services utilized for academic services (classroom time and required academic
activities) for DVH consumers whose IPE includes interpreter and/or CART services.
Reimbursement will continue until funds are exhausted.

NAME OF PARTIES: The Virginia Department of Rehabilitative Services,

the Virginia Department for the Visually Handicapped, and the Virginia Community
College System

By:

W. Roy Grizzard, Jr., Commissioner Date

Department for the Visually Handicapped

H. Gray Broughton, Commissioner Date

Department of Rehabilitative Services

Arnold R. Oliver, Chancellor Date

Virginia Community College System

A Cooperative Agreement Between
The Virginia Department of Rehabilitative Services,

The Virginia Department for the Visually Handicapped, L
o,
Lo
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and the Virginia Community College System
I. PARTIES

This agreement is made and entered into by the Virginia Department of Rehabilitative Services
(DRS), the Virginia Department for the Visually Handicapped (DVH), and the Virginia
Community College System (VCCS).

Il. AUTHORITY

The legal basis for this agreement is found in Title 1, Section 101 (a) (8) (B) and Section 504 of
the Rehabilitation Act of 1973, as amended.

ll. PURPOSE

The purpose of this agreement is to provide cooperation and coordination between DRS , DVH
and the Community Colleges of Virginia regarding the provision of services to individuals with
disabilities who are served by DRS or DVH and are enrolted as students in the Community
Colleges of Virginia.

IV. TERM OF AGREEMENT

The term of this agreement is for a period of three years (July 1, 2000 through June 30, 2003)
and effective upon the signatures of the Commissioner of DRS, the Commissioner of DVH,
and the Chancellor of VCCS. This agreement may be amended by mutual consent of the
parties, provided such changes are stated in writing 30 days prior to the effective date of such
changes.

V. INTERAGENCY COORDINATION & RESPONSIBILITY

A. Role of each agency

The Community Colleges shall serve as the party responsible for the education of students
with disabilities enrolled in the institution who are protected from discrimination under Section
504 of the Rehabilitation Act and the Americans with Disabilities Act (ADA). DRS and DVH will
collaborate with the Community Colleges in planning and service provision for those students
whose active individualized Plan for Employment (IPE} includes community college training.

B. Standards of Eligibility
1. Department of Rehabilitative Services

Individuals with disabilities are determined eligible for vocational rehabilitation services through
verification of a physical or mental impairment that presents a barrier to obtaining or
maintaining employment. There must be a reasonable expectation that the individual can
benefit from vocational rehabilitation services in order to become employed. Individuals must
be legally eligible to work in the United States. An individual is presumed to benefit in terms of
an employment outcome unless DRS can demonstrate, based on clear and convincing o
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evidence, that the individual cannot benefit due to the severity of the disability. Any applicant
who has been determined eligible for Social Security benefits under Title Il or Title XVI of the
Social Security Act is presume eligible for vocational rehabilitation services as long as the
applicant intends to achieve an employment outcome.

2. Department for the Visually Handicapped

Individuals who are blind or severely visually impaired, and who may have a secondary
physical or sensory disability, are determined eligible for vocational rehabilitation services
through verification of a visual impairment that presents a barrier to obtaining or maintaining
employment. There must be a reasonable expectation that the individua!l can benefit from
vocational rehabilitation services in order to become employed. An individual is presumed to
benefit in terms of an employment cutcome unless DVH can demonstrate, based on clear and
convincing evidence, that the individual cannot benefit due to the severity of the disability.
Individuals must be legally eligible to work in the United States. Any applicant who has been
determined eligible for Social Security benefits under Title 11 or Title XVI of the Social Security
Act is presume eligible for vocational rehabilitation services as long as the applicant intends to
achieve an employment ocutcome.

3. Virginia Community College System |

Community Colleges are available to all students, regardless of disability, to provide an array
of educational opportunities, which lead to employment in a technical or occupational fieid, or
transfer to a four-year college to complete a baccalaureate degree. Community Colleges
provide reasonable accommodations to students with disabilities, as necessary, to assure their
equal access to all activities and educational opportunities.

C. Referrals
1. Department of Rehabilitative Services

Individuals may be referred to DRS by contacting the local DRS office or by phoning (800)
552-5019 or TTY (800) 464-9950. Vocational rehabilitation services are provided by DRS and
appropriate referrals are those individuals that desire involvement in a vocational rehabilitation
program to obtain or maintain employment. To enhance service delivery, referral sources
should be mindful of the eligibility requirements of DRS as stated in paragraph B-1.

2. Department for the Visually Handicapped

Individuals may be referred to DVH by contacting one of the six regional offices located in
Bristol, Fairfax, Norfolk, Richmond, Roanoke or Staunton. Referrals may alsoc be made to the
Department by calling the toli-free number at (800) 6222155.

3. Virginia Community College System
The Community Colleges of the VCCS provide an affordable access to Wgher education
throughout the Commonwealth of Virginia. Although individuals are encouraged to contact the

Community Colleges directly, information may aiso be obtained from the VCCS at (804) 225-
2117.
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D. Mutual Responsibilities

The parties agree to the following on behalf of students with disabilities:
1. Continue the Higher Education Workgroup;
2. Maintain and expand methods for sharing relevant data;

3. ldentify procedures for enhancing communication and coordination among the
parties;

4. Pursue opportunities for potential presentations or publications;

5. Explore new opportunities for collaboration and seek additional resources to
improve services for students with disabilities;

6. Use of non-discriminatory policies and procedures.
E. Qualified Personnel Responsible for Services and Training

DRS, DVH and each community college will assign primary program responsibility for students
with disabilities attending community colleges to one individual within the agency and college.
Each agency/college will provide and/or coordinate state, regional and local training to
respective staffs and constituents on the availability, benefits, and standards for the respective
services of each. The agencies/colleges will collaboratively promote and plan jointly sponsored
g opportunities.

VL. FINANCIAL RESPONSIBILITY OF EACH AGENCY

A. Virginia Department of Rehabilitative Services

1. DRS is responsible for the coordination, provision, and/or payment of vocational
rehabilitative goods and services for consumers in accordance with applicable Federal and
State laws, regulations, DRS policies and guidelines. This includes providing services
supporting college attendance as indicated in the eligible consumer's Individualized Plan for
Employment (IPE).

2. The Memorandum of Understanding to New River Community College (NRCC) and J.
Sargeant Reynolds Community College (JSRCC) continues with modification in funding
percentages for each of the three years. Funding will remain at 1 00% for FY 00-01. Funding
will be 70% for DRS and 30% for the colleges for FY 01-02 and 40% DRS and 60% colleges
for FY 02-03.

3. Community Colleges (other than NRCC . and JSRCC) may submit bills to DRS for
reimbursement for up to 40% of the cost for qualified interpreters (as defined by the Code of
Virginia) and CART services utilized for academic services (classroom time, required

academic activities) for DRS consumers whose IPE includes interpreter and/or CART services.
Reimbursement will continue until funds are exhausted. — -

-

4. Continuation of activities associated with Association of Higher Education and Disability
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training conferences as appropriate.
B. Virginia Department for the Visually Handicapped

DVH is responsible for the coordination, provision, and/or payment of vocational rehabilitative
goods and services for individuals with blindness or visual impairments in accordance with
applicable Federal and State laws, regulations, agency policies and guidelines. DVH shall
commit financial resources to the foliowing:

1. Provide the eligible individual adaptive equipment necessary for academic study and
participation in the classroom.

C. Virginia Community College System
The Virginia Community College System will insure that students with mental, sensory or
physical disabilities receive the appropriate services as required under Federat and State laws'

Each Community College has a team of professional staff to assist students with disabilities to
complete their educational objective.

D. Mutual Responsibilities

Each agency/college is responsible for collaborating in the coordination and provision of
services for individuals with disabilities, as well as the provision of technical assistance and
dissemination of information to individuals with disabilities, parents and octher community
members. The agencies/colleges agree to jointly explore Federal, State and local grant
opportunities to increase services for students with disabilities.

VIl. EVALUATION

The parties will design a system of evaluation in collaboration with the Higher Education

Workgroup (Cooperative Agreement Participatory Action Team).

VIll. RESOLUTION OF DISPUTES

The parties agree to seek resolution of any dispute arising from the provisions contained within
this agreement (including reimbursement issues) at the lowest level possible. The sequence of
the resolution is as follows:

Level |. The first attempt at resolution occurs between the disability office
supervisor and the DRS Education Services Manager or DVH Regional Manager.

Level Il. The second level of dispute resolution will be conducted by the DRS
Assistant Commissioner of Field Rehabilitation Services or the DVH Deputy
Commissioner and the VCCS Vice Chancellor.

Level lll. The final level of dispute resolution will be conducted by the
Commissioner of DRS or DVH and the Chancellor of VCCS.

©

SIGNATURES:
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W. Roy Grizzard, Jr., Commissioner Date: 10/25/00
Department for the Visually Handicapped

H. Gray Broughton, Commissioner Date: 11/16/00
Department of Rehabilitative Services

Arnold R. Oliver, Chancellor Date: 12/5/00

Virginia Community College System

ADDENDUM

Date: July 1, 2000

Addendum to: Cooperative Agreement Between the Virginia Department of
Rehabilitative Services,

the Virginia Department for the Visually Handicapped, and the Virginia Community
Coliege System

Issued by: COMMONWEALTH OF VIRGINIA
DEPARTMENT FOR THE VISUALLY HANDICAPPED

Agreement: To provide cooperation and coordination between DRS, DVH, and the
Community Colleges of Virginia.

Description of Addendum: Community Colleges may submit bills to DVH for reimbursement
for up to 40% of the cost for qualified interpreters (as defined by the Code of Virginia) and
CART services utilized for academic services (classroom time and required academic
activities) for DVH consumers whose IPE includes interpreter and/or CART services.

Reimbursement will continue until funds are exhausted.

NAME OF PARTIES: The Virginia Department of Rehabilitative Services, the Virginia
Department for the Visually Handicapped, and the Virginia Community College System

By:

W. Roy Grizzard, Jr., Commissioner Date: 10/25/00

file://C:\Documents%20and %20Settin gs\holmevi\Local%ZOSettings\Temporary%2OIntem... 11/1/2002
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Department for the Visually Handicapped

H. Gray Broughton, Commissioner Date: 11/16/00
Department of Rehabilitative Services

Arnold R. Oliver, Chancellor Date: 12/5/00

Virginia Community College System

file://C:\Documents%20and % 20Settings\holmevit\Local %20Settings\Temporary %20Intern...  11/1/2002
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State of Wisconsin

Department of Workforce Development

Katnanne Lyall President
Univarsity of Wisconsin System
1220 Lingen Drive

Van Hise Hall

Madisen, W 53708

Dear Or Lyal:

t have enciosed what | hope will be the final draft of the Memorandum of Understanding
vetween the Department of Workforce Development (DWD), Division of Vocational
Rehabilitation {DVR} and the University of Wiscensin System (UWS)

As we have discussed, references to future agreements have been removed and the document
simply states the amount of VR funding for the period from July 1, 2002 through June 30,
2003

DWD continues {0 intend that this MOU will be part of a process by which the UWS ultimately
assumes full respensibility for the funding of accommodations, e g.. support services and
auxihary aids/cevices. for qualified students with disabilities necessary to assure their eqgual
access o academic programs and services.

As we pointed outin Ene Baker's June correspondence. the DVR state pian ailows for up to four
years for interagency cocperative agreement initiatives invalving DVR funding support. Waivers
from ihis Umeframe can be granted by the Wisconsin Rehabilitaticn Council.

Let me say again that we have a sincere interest in not only continuing. but building upon the
partnersnip that exists between our systems. The 1698 Rehabiitaton Act amendments give us
the cpporunmty 1o refocus our pantnership into a new. more productive refaticnship -- one that
witl positively mpact many more citizens with disabilites. The coilaborative projects that we are
engaged In this year are exciting examples of this new direction

E
L
r
¥

We appraciate your willingness to work with us in pursuit of this geal.
A

Sinceretly )

Y

\I.,,,.‘,J(r«/ //(J,/J{Ax Lo Léi("-/
CJemnlfer Alemm:r
cratary

Enclosure
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201 Bast Wasiengton Avenun
2.0, Box 7945
Madison, Wi 83707.7045
Telephone: (ROB) 266.7857
Fax: (608) 285-17a4
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State of Wisconsin Ml dwdsecEowd state wi us

Department of Workforce Development

Jennifer Alexander

Secretary
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Richard Carpentar
WTCS

310 Price Place
Madison, W1 533705

Dear Dr. Carpenter:

fhave enclosed what | hope will be the final draft of the Memaorandum of Understanding
beiws,?gz:} the Department of Workforce Development (DWD), Division of Vocationai
Rehabiitation {DVR) and the Wiscansin Technical College System (WTCS).

.“\5 we have discussed, references o future agreements have been removed and the document
simply states the armount of DVR funding for the period from July 1. 2002 throuah June 30,
2003, )

DWE continues to intend that this MOU will be part of a process by which the WTCS uitimately
assumes full responsibility for the funding of accommodations, e.q., support services and
auxiiiary aids/devices, for quaified students with disabiiities necessary to assure their equal
access o academic programs and services,

As we pointed out in Eric Baker's June correspondence. the DVR state plan allows for up to four
vears for interagency cooperative agreement initiatives involving DVR funding support. Waivers
irom this timeframe can be granted by the Wiscensin Rehabilitation Council.

Lelme say again that we have a sincere interest in not only continuing, but building upen the
parthership that exists between our systems. The 1998 Rehabilitation Act amendments give us

the oppertunily to refecus our parnership into a new, more productive refationship - one that
will positively impact many more atizens with disabilities. The collaborative projects that we are
engaged in ihis year are exciting examples of this new direction.

We appreciate your willingness to work with us in pursuit of this goal.

!

Sincsrely. J
-, ]
{ \ i 4 ‘v’! /7 .
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Jennifer Alexander
secretary
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Memoranwm

Rationale:

The federn) Rehabititation Agt {Itle TV o he Workf

N _ . OFCC INVESUMent Ay 1. -
the da.vduprrzcrz{ ol cooperaiive ¢ Investmeny Act calls fon

spreements between the siage Vocational

Rehabiiitation Aoemew - ,
Iation K\ga/m_y and its education partmers who serve mutual

customers: students,

Purpose:

Tl treves o3t Ty Tvoe o £y :
Fhe purpose of The Division of Vocalional Rehabifitanon (DVR) is 10

o perpose ol The Diviy dSSIst
mdividuals with disahilities to suceessiully prepare for

o di SCCUTE, retain or reeain
emplovrent. DVR provides g variety ol services pursuant 1o this purp(_)sc.k The
purpose of higher education s 10 make avarable to all qualified students,
regardless ol disabilitv, the opportunity 1o acquire knowledge, skills. and/or
CAPErtise commensurate with their level of ability. Pursuant (o Section 504 of the
Rehabilitanon Act (20 U.S.(" 794) and Scetion 2020 of the Americans with
Disabibiies Act (42 180 12132), institutions ot higher education provide
accommodations to students with disabilities. as necessary (o assure their equal
aceess to such opportunities. While the purposes of VR and of higher cducation
are difterent. they are not mutually exclusive,

This agreement seeks to clarity roles and responsihibties of the parties involved in
fostering a scamless delivery system supporting the individualized plan for
cmployment (IPE) for DVR customers attending a postsecondary program to meet
his‘her gouls. Throughout the document * parties™ or “all partics™ refers to the
Eniversity of Wisconsinmstitutions and DVR. 1Uis the intent of this agreement to
ensure the understanding of responsibility between DVR and higher education
msnutions for students with disabilines who are ehigible for DVR services.

As required. the agreement addresses the responsibilities of the UWS institutions
(o make therr programs and services accessibice. to provide auxihary aids and to
accommodate the academic participanion ot qualified students with disabilitics. A
process for on-gomg coordmation and communication among the agencies and a
procedures tor resolving dispuies arising trom the unplementation of the

aereement are also included.




Additional benefris of this agreement are increasing dialogue, improving
communications and establishing working relationships that ultimately improve
services to students,

In keeping wath thew differing purposes. DVR and UWS institutions may maintain
different reguirements regarding ehigibility, documentation of disability,
ASSIENMENT Of services or accommodations: nothing in this agreement shall
obhgate DVR or LWS institutions 1o abandon or alter thew policics regarding such
matters as they are used i guiding the provision of services/support.

Nothing i this agreement shall obligate the WS institutions 1o provide services
or accommaodations to students with disabilittes who are chients of DVR that are
not required tor students wath disabitities who arc not clients of DVR,

Nothimg i this agreement prohibits DVR from contracting with individual UWS
mstitutions or groups ol those institunons to provide services for its clients beyond
those required 1o assure equal access to cducational opportunity.

Section b Responsibilities

Pursnant to Section 304 of the Rehabiditation Act {20 U.S.C 7094 and Section
2020 ot the Aericans with Disabihies Act (42 ULS.CU12132) WS institutions
will provide accommmodations e.g.. support services and auxiliary aids/devices to
students with disabiisties, as necessary to assure their equal access to academic
programs and services,

Accommedations refer to services or ads that are necessary to make a program.
service, or activity accessible o anindividual with a disabibity, Examples include,
put are not hnuted to

Readers: Taped Texts

Notetakers

Fxiended time on exams

Adternate Format tor required materials
Snecialized equipment

Interpreter capironing

e postsecondary service provider has the responsibility 1o arrange and/or
coordinate appropriate acconumodations that are requested by the student and

e,




supported by the documentation. It 1s understood that the accommodations shall
not fundanentally after the nature of the educational program, service, or activity;
require warver of essential program or heensure requirements: violate acereditation
requirements: unnecessarily mtrude upon academic freedom; or pose an undue
hiscal or adounistrative burden on the institution. Therefore, UWS institutions
have the primary responsibiity and authority for determining. in consuhiation with
the student. the appropriate accommodation for a specific academic situation,
mcluding the level and manner in which it will be provided.

"3

Seetion 2DV Junding assistance o UWS mstitutions

When obligated under Federal or State law or assigned responsibiinty under State
policy 1o provide or pay for any services that are also considered 10 be vocational
chabilitanon services (other than those speaified i paragraphs (1) through (4) and
(141 oi Sceton 103 (ay of the Rehabilitation Act of 1973 as amended in 1998
VWS st fulill that obligation either directly or by contract or other arrangement.
tnaccordance with this MOU and for the perrod July 1. 2002 through Junc 30,
2003 DVR wiil establish a services to groups contract with the UWS 1o financially
assist the mstitutions m providing accommodations 1o students with disabilitics. as
necessary Lo assure their equal aceess to academice programs and services. The
SEY 03 services to groups contracts will be funded at $753.000 which is a level
cqual to 86% ol the highest fevels of verifiable financial support provided by DVR
i recent | 2-month pertods.

Fundmg will be made avatlable begmping July 1. 2002 and after this agreement
has been sipned by the respective partics. Funding in future years 1s contingent
upon subscquent signed agreements. An award letier and contractual documents
will be sent to the UWS upon agreement by DVR. Accompanying the agreement
will be provisions tor sharing student data between UWS institutions and DVR.
Procedures and requirernents for hiscal reporting and billing to DVR will he
established with an option for bills to be either submitted through a central UWS
source o e DVR central office. or for individual mstitutions to submil hilis to the
DVR central othice. DVR and the UWS witl agree on a umiorn method of billine.

3. Twroon and bees
As cantirmed o the student™s 1PE and alter determimng the use of comparabic

services and benelits, the DVR witl provide. according to DVR policies and
awdehnes. tunding for services and equipment, that supports the student's




eraplovinent goal - These may include, but are no limited 1o, tuition and tees
books and supphies.

Seetion 3 ¢ ammun aim

In' order o assure that coordination and communication oceurs between DVR.
WITOS and the UWS institntions, the following activities will take place:

DVR,WTOS and the LWS w il cach desi stgnate an individual to serve as the
statewrde hason

DVR and the UWS will conduct | tomt annual update/training sessions tor front hne
campus and DV R ostaff icmrdms{ the jointagreement, and the post secondary and
DVR policies and procedures 1 mpacting the service 1o postsccondary students who
are DVR clients, A primarv eoal of the framing will be to assure consistency in
mterpretation of the Imteragency agreement among personnel throughout the state,

The DVR admmusirator or nssher designee will meet with the destgnated UWS
tepresematives quarterly to share feedback and review any concerns regarding the
mplum tation of the Jomt agreement, plan joint staff trammeg sessions. and
explore addittonal opportunities for collaboration,

Section 4 Resolution of Disputes

The UWS mstitutzons and DVR have a Tong history of working cooperatively.

Past expenence predicts that most disagreements will be resolved through open
discussion. The UWS and the DVR faisons, working collectively, will review
probiens that cannot be solved at the local Tevel between a DVR Otfice and a
CUWS msttation. Both informal and formal processes may be used by all parties to
resolve local 1ssues,

For the interngency agreement memorandum of understanding, the VWS and
WTOS hason and the DVR admimistrator or her designee and the DVR hiaisons
will participate i the negotiations. [issues in the agreement cannot be resolved
DV consensis, any party may request that the negotiations be forwarded for formal
resolunon. Once such a request has been made. the haisons will have ten working
davs o conunue the mformal process. The deadline may be extended i1 all parues

agree,

[ 1he formad dispute resolution process 1s required the Deputy Secretary of the
Department of Workioree Development or his/her designee, and the UWS semor

%




Vice Pressdent ‘Ur Academie Aftwrs, or their designees will be convened to
resolve the matter under dispute. A formal decision will be made and
communicaied toall partics,

Sectton S0 Bifectve Dates

The werms of this interagency agreement are in effect for Julv 1, 2002-June 30,
2003, The agreement will be e valuated annually, Discussion of modilications for
the peri od beyvond 2003 shall begin by October 2002 and will be completed by
March . 2003,

Phis agreement shatl continue i force unti) June 30, 2003 Termination of the
agreement may be effecied by written notice served by one party (o the other at
least one hundred and twenty (120) davs prior to the intended date of termimation,
Any provisions within this agreement which conflict with or ¢xceed the authoriy
vested i the parties under federal law, the Wisconsin Statutes or the DVR State
Plan shalt be severable as to the agreement.

- ’““{“‘” R — Date: % 70 07 T

DuaTd W. Olien. Senior Vice President
University of Wisconsin Systemn

- \@b’\”’ﬂ““ Date: §- (6-0 2.

Fric Baker, Deputy \LULMW
Department of Workforce Development

c

Charlene Phwver, Administrator
vision of Yocatona! Rehabilitavon
Department of Worktorce Development

Die: 8 -[6-8 3
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Memorandum of Understanding

Rationale:

The federal Rehabilitation Act (Titfe TV of the Workforce Investment Act) calls for
the development of cooperative agreements between the state Vocational
Rehabritation Agency and 1ts education partners who serve mutual
customers/students.

Purpose:

The purpose of The Division of Vocational Rehabilitation (DVRY is to assist
individuals with disabilities to successfully prepare for, secure, retain or regain
cmployment. DVR provides a variety of services pursuant to this prrpose. The
purpuse ot higher education 1s to make available to all qualitied students,
regardless of disability. the opportunity to acquire knowledge, skills, and/or
expertise commensurate with therr level of ability, Pursuant to Section 504 of the
Rehabttitation Act (20 U.S.C. 794 and Scction 2020 of the Amencans with
Disabihities Act (42 U.S.0 12132), mstitutions of higher education provide
accommodations 1o students with disabilitics, as necessary 10 assure their equal
aceess to such opportumties. While the purposes of VR and ot higher education
are ditierent, they are not mutually exclusive.

This agreenient seeks to clanfy roles and responsibilities of the parties involved in
fostering a seamless delivery system supporting the individualized plan for
emplovment {1PE) for DVR customers attending a postsecondary program to meet
his‘her goals. Throughout the document * parties” or “all parties™ refers to the
Wisconsin Techncal College System (WTCS) institutions and DVR. 1t is the
mtent of this agreement to ensure the understanding ot responsibility between
VR and higher educanion imstitutions for students with disabilities who are
cligible for DVR services.

As required, the agreement addresses the responsibilities of the WTCS institutions
o make their programs and services accessible, to provide auxiliary aids and to
accommodate the academie participation of qualified students with disabilities. A
process for on-gowng coordination and communication amone the agencies and a
procedures for resolving disputes arising from the implementation of the
agreement are also included.

Addinonal benefits ol this agreement are increasing dialogue, improving
communications and establishing working relationships that ultimately improve
services to siudents.




In keeping with their differing purposes, DVR and WTCS institutions may
maintain different requirements regarding ehgibility, documentation of disability.
assignment of services or accommaodations: nothing in this agreement shall
obligaie DVR or WIS msttutions to abandon or alter their policies regarding
such matters as they are used in guiding the provision of services/support.

Nothmg i this agreement shall obligate the WTCS institutions 1o provide services
or accommodanons to students with disabilities who are clients of DVR that are
not reguired for students with disabilities who are not clients of DVR,

Nothing in this agreement prohibits DVR from contracting with individual WTCS
mstitutions or groups of those instirutions to provide services for 3ts clients beyond
those required fo assure erual aecess to educationa’ opportunity.

Section 1 Responsibilities

Pursuant to Scction 304 of the Rehabilitatton Act (20 US.C. 794} and Section
2020 of the Americans with Disabilities Act (42 US.CL12132) WTCS institutions
will provide acconmodations c.g.. support services and auxiliary aids/devices to
students witht disabilities. as necessary to assure their equal access to academic
programs and services,

Accommodations refer to services or aids that are necessary to make a program,
service, or activity accessible to an individual with a disability. Examples include,
put are not hited to:

ReadersTaped Texis

Notelakers

Extended time on exams

Alternate Format for required materials
spectalized cquipment
Interpreter/captioning

The postscecondary service provider has the responsibility to arrange and/or
coordinate appropriate accommodations that are requested by the student and
supported by the documentation. 1t 1s understood that the accommodations shall
not fundamentally alter the nature of the educational program. service, or activity:
require warver of essential program or licensure requirements: violate accreditation
requirements; unnecessarily intrude upon academic freedom: or pose an unduc
tiscal or admimistratve burden on the institution. Therefore, WTCS institutions
have the primary responsibility and authority for determining, in consultation with




the student. the appropriate accommodation for a specific academic situation.
mctuding the level and manoer in which it will be provided.

Secton 2 I)‘x R luadzw as51 istance to WTCS mstitutions

When ablrgated under Federal or State faw or assigned responsthility under State
policy to provide or pay for any services that are also considered to be vocational
rehabiination services {other than those specified in paragraphs (1) through (4) and
(143 ot Section 103 (a) of the Rehabilitation Act of 1973 as amended in 1998)
WIS insttutions wall fulfill that obligation either direetly or by contract or other
arrangernent,
U accordanc s amh this 1 HOU and for the period Jaly 1, 2002 through June 30,
03 DVR will establish a services to groups contract wnh the WTCS Board 10
tnancially assist the stitutions 11 providing accommodations 1o students with
disabilities, as necessary to assure ther equal aceess 1o academic programs and
services. The SEY 03 services to groups contracts will be funded at $1.500.006
whieh s adevel egual to 80" of the lughest levels of verifiable financial support
provided by DVR in recent 12-month periods.

Fundimg will be mude available beginnmy July 1, 2002 and after this agreement
has been signed by the respective parties. Funding in future years is contingent
upon stbscequent stgned agreements, An award fetter and contractual documents
will be sent to the WCS Board upon agreement by DVR. Accompanying the
ment will be provisions for sharing student data between WTCS institutions
MWRLD Procedures and rcql_tircmcms for ttscal reporting and billjngz w DVR

WO \H sOUTCe 1o the I)\ R c,umd{ omu or iur zmmuiual nhlmmom to submiar
brils to the DVR ceniral otfice. DVR and the WTCS Board will agree on a

vitform method of billing,

B.oTwiuon and Fees

As contirmed in the student’s IPE and after deternuning the use of comparable
services and henetits, the DVR will provide, according 10 DVR policies and
vardehnes. funding for services and equipment. that supports the student’s
emplovment goal. These may mclude, but are not mited to, tuition and
books and suppiies

Section 3. Communication

Froorder to assure that coordination and communication occur between DVR, UWS
and the W TOS mstations. the followimy activities will take place:




DVERCUWS and the WTCS Board will each designate an individual to serve as the
statewide halsor.

DVR and the WTCS Board will conduct joint annual update raining sessions for
front line campus and DVR stafl regarding the joint agreement, and the post
sceondary and DVR policies and procedures impacting the service 1o
postsccondary students who are DVR chients. A primary goal of the training will
be 1o assure consistency nnterpretation of the interagency agreement among
personnel throughout the state.

The DVR administrator or his/her designee will meet with the designated WI'CS
system cpresentatives guarterly to share feedback and review any con omns
regarding the implementation of the joint agreement, plan joint staff training
sessions, and explore additional opportunities for collaboration.

section 4 Resolution of Disputes

The WTOS Board and mstitutions and DVR have a long history of working
cooperanvelv. Pust expertence predicts that most disagreements will be resolved
through open discussion. The WTOS and the DVR hatsons, working cotlectively,
will review problems that cannot be solved at the focal level between a DVR
Oftrice and a WTCS institution. Both informal and formal processes may be used
by ali parties to resoive local 1ssues.

For the imteragency agreement/memorandum of understanding, the WTCS Board.
UWS and the DVR adnunistrator or her designee and the DVR Hatsons will
partcipate 1o the negotations. issues tn the agreement cannot be resolved by
consensus, any varty may reguest that the regetiations be forwarded o formal
resolution. ()nw suuh a request has i_u,t. made, the laisons will have ten working
davs to conunue the informal process. Tht% deadlime may be extended il all parties
agree.

tthe formal dhispute resolution process is required the Deputy Secretary of the
Department of Workforee Development or his‘her designee, and the WTCSR
Assistant State Director, or their designees will be convened to resolve the matter
under dispute. A formal decision will be made and communicated to ail parties.




Secuon 5 Etfective Dhates

The tenms of this interagency agreement are i etfect for July 1, 2002-June 30,
2005 The agreement will be evaluated annually, Discussion of modilications tor
the period beyvond 2003 shall begin by October 2002 and will be completed by
March 1. 2003

Fhis agreement shall continue w torce until June 30, 2003, Termination of the
agreement mav be etfected by written notice served by one party 1o the other at
wast one hundred and twenty (120) days prior to the intended date of termination.
Any provisions withim this agreement which conthict with or exceed the authonty
vestod 1 the purties under federz] law, the Wisconsin Statutes or the DVR State
Plan shall be severable as to the agreement.

Lo bekafly e K[ee L
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Wisconsin Technical College Svstem

e NERe TN Date:. ¥-(§-02
¢ Baker. Deputy Scereary
Department of Workforce Development

e

‘e NS
Charlene Dwver, Administrator
Division ot Viacational Rehabihitation
Department ol Workforce Development
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PROVISIONS FOR SHARING STUDENT DATA

Wiscensin Division of Vocational Rehabilitation {DVR} will share statistical data cn its
consumers enrolled in postsecondary education institutions of the UW system and
WTCS Thus data will not include information identifying specific individuals

Onee the postsecondary education systems’ financial aid packages are deveioped, DVR
witl nstruct its consumers to meet their individua respansibilities (o inform the respective
tinancial aids offices of any DVR funding.

Further student information can be shared on a case-hy-case basis with the approval of
ndividuat consumers,
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MEMORANDUM OF UNDERSTANDING

BETWEEN THE WYOMING DEPARTMENT OF EMPLOYMENT,

b

DIVISION OF VOCATIONAL REHABILITATION;
THE UNIVERSITY OF WYOMING; AND
THE WYOMING COMMUNITY COLLEGES

Parties. This Memorandurn of Understanding (MOU) is made and entered into

by and between the Wyoming Department of Employment, Division of Vocational
Rehabilitation (DVR), 1100 Herschler Building, Cheyenne, Wyoming 82002; and the
following Instirutions of Higher Education (THE): The University of Wyoming, 2.0.
Box 3808, 117 Knight Hall, Laramie, Wyoming 82071; Casper College, 125 College
Drive, Casper, Wyoming 82601; Central Wyomung College, 2660 Peck Avenue,
Riverton, Wyoming 82501; Eastern Wyoming College, 3200 West C Street,
Torrington, Wyomng 82243; Laramie County Communtty College, 1400 E. College
Drive, Cheyenne, Wyoming 82007; Northwest College, 231 W. éth Streer, Powell,
Wyoming 82435; Sheridan College, 5059 Coffeenn Avenue, P.O. Box 1500, Shendan,
Wyoming $2801; and Western Wyormung Community College, 2500 College Drive,
P.0. Box 428, Rock Springs, Wyoming 8§29C1.

Purpose. The purpose of this MOU is to adopt Prindples which will guide the
planning and delivery of support services 1o individuals with disabilities, who are
mutual clients of DVR and students enrolled at 2 Wyoming IHE.

Term of MOU. This MOU shall commence upon the day and dare last signed by
the duly authorized representatives of the parties to this MOU. The parties will
regularly reconsider the provisions of this MOU and revise as needed. Any party may
terminate its participation in this MOU, without cause, upon thirty (30} days written
notice ro all other parties, delivered by hand or by certified mall. Tf not terminated,
this MOU shall remain in full force and effect unul June 30, 2004.

Pavment. No direct payment shall be made to any parties as a result of this MOU.

Responsibilities of Each Party. Each pany 1o this MOU shall adopt and operate
according to the foliowing Guiding Principles in the planning and delivery of
support services to individuals who are chents of DVR and enrolled in a Wyoming
THE.

A, Missions:

1. The mission of DVR is to assist individuals with disabilities to prepare for,
obtain and rerain employment. DVR provides a variety of services to assist
clients in reaching thetr vocational goal.

Meamoraen of Lindertandmg
Berween the DOE/D VR,
e Uninersiyof Wz . Cororsanty Collgs
Poge 1 of 7
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The mission of the IHE is to make available to all students, regardless of
disability, the opportunity to acquire knowledge, skills and expertise
commensurate with their level of abitity. IHEs provide accommodations to
students with disabilities, as necessary to assure their equal access 1o such
OppOrIuULtiES.

While the missions of DVR and IHEs are different, they are not mutally
exclusive. Through adoption of the following Guiding Principles, the parties
to this MOU will work towards development of a seamless delivery systermn
for those services which overlap. '

Guiding Principles.

DVR and the IHEs maintain different requirements for determination of
eligibility, documentation of disabulity, and the provision of services or
accommodations. This MOU does not require DVR or the IHEs to alter
their policies for providing services or support.

THEs are only required to provide services and accommodations to DVR
clients to the same extent as they are provided 1o other students with
disabilities, in accordance with the Americans With Disabilities Act of 1990
(PL 11-336) and Section 504 of the Rehabilitation Act (PL 93-112, as
amended).

DVR is not prohibited from contracting with mdividual IHEs to provide
services or support for DVR clients, beyond those required to assure equal
access to educational opportunities.

To provide all parties with the opportunity to enhance communicarion and
the exchange of information regarding the services offered by DVR and the
IHEs:

3) DVR will provide support to IHE staff in terms of training and/or
orientation to the vocational rehabilitation process. This may mclude
information on DVR's eligtbility requirements, services provided, and
activities under the Worlkforce Investment Act of 1998 (PL 105-220).

b) [FFs will provide support to DVR staff in terms of traiming and/or
orienrarion to support services for students with disabilities. This
may include information on eligibility requirements, documentation
guidelines, scrvices and accommodations provided, and IHEs role in
Career and placement 5ErVICeS.

<) DVR may invite THE staff to artend DVR in-service training sessions
which might be relevant to the IHEs. The cost of attendance by the
JHE staff will be patd by the IHE.

Meroradien of Understandeng
" Bomenmithe DOE/DVR,
the Uniersizy of Worey and Cormmrenzy Colleges
Pag2of 7
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d) THEs may invite DVR staff to attend [HE training activities which
might be relevant to DVR staff. The cost of attendance by DVR
staff will be paid by DVR.

DVR and the THEs will work together to enhance cross-referrals of
individuals with disabilities, as appropriate to each individual's needs.
Personal information about the individual will not be shared unzil the
individual has signed the release of information form used by DVR and/or
the IHE.

[HEs will not require studemts who have a disability to apply for DVR
funding before providing services or support. For students who have
applied for DVR funding, the IHEs will not deny or delay the provision of

services or support while DVR is in the process of determining the student's

eligibility for DVR services.

DVR services will be provided pursuant to an Individualized Plan for
Employment (IPE) which has been developed jointly by the DVR Counselor
and the eligible individual. In those situations where referral has been made

to an IHE for services, the appropriate IHE staff may also be involved in
developing the IPE.

The DVR Counselor and [HE staff will respect the individual's right and
responsibility to fully participate in all decisions regarding his or her
vocational future. The IPE shall be developed and implemented in a2 manner
that affords the individual an opportunity to exercise informed choice in
selecting an employment outcome, the specific vocational rehabilitation
services to be provided, the entity that will provide the vocatiopal
rehabilitation services, and the methods that will be used to procure the
vocational rehabilitation services.

DVR clients who attend an IFE may need reasonable accormmodarions

or auxiliary aids in order o have equal access to the programs and services
offered at the IHE.

2) Reasonable accommodations are the adaptation of a program, faciliry:
or work place that allows an individual with 2 disability to participate
in the program or services or perform a job. Reasonable
accommodations may consist of changes in policy, practices, services
or Jocation and the use of auxiliary aids.

b) Awdliary aids may be used when necessary to ensure effective
communication with individuals who have a hearing, vision or speech
impairment, Audliary aids include, but are not limited 10, such
services or devices as quatified interpreters, assistive listerung devices,
television captioning and decoders, telecommunication devices for
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individuals who are deaf or hard of hearing, Videotext displays,
readers, taped texts, and Brailled or Jarge print materials.

10. The provision and cost of reasonable accommodations are the responsibility
of the THE, except auxiliary aids, as noted below.

11, For individuals with disabilities who are mutual clients of DVR and students
at an THE, the funding source for awxiliary aids will be determined on an
individual, case by case basis, using the following general guidelines:

a) For auxiliary aids used in the academic settng, the THE will be
responsible for half the cost, and DVR will be responsible for half the
COSL.

b) For auxiliary aids required by the client/student outside the
academic setting, but based upon the individual's status as a student
rather than as a DVR cliert, (for example, to allow the individual to
participate in sports or other extracurnicular activities) funding will be
the responsibility of the THE.

c) Auxiliary aids required or requested for personal use by the
client/student outside the academic setung, based upon the
individual’s status as a DVR client rather than as a student, wall be
funded by DVR.

d) Equipment trems such as computers and assistive technology devices
which will remain the property of the [HE, will be funded by the IHE.
Fquipment items which will become the property of the
client/student, will be funded by DVR.

12.  Additonal guidelines relative to interpreter services:

a) ‘The THE will be responsible for procuring and paying the
interpreters, and will send an invoice to the appropriate DVR office
for reimbursement of DVR’s share of the cost.

b) The THE will provide the appropriate DVR office with an estmate of
the rumber of hours and cost of interpreter services which will be
billed ro DVR, prior to the start of services.

¢) The DVR office must authorize payment for the interpreter services
prior to the start of services.

d) The THE will encourage the interpreter to complete the “Wyorung
Formula For Contract Interpreter Base Pay” in order to determune
the wage rate to be paid. The actual rate may be determined on an
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individual, case-by-case basis in a cooperative negotiation between
the IHE, DVR and the interpreter.

e) DVR and the THEs will require full compliance with the Registry of
Interpreters for the Deaf (RID) Code of Ethics.

'The cost of services of a typist/stenographer using computer aided real time
captioning (CART), C-Print or real-time captioning, shall be determined
using the general guidelines set forth in Article 5. B. 11.

6. General Provisions.

A.

Amendments. Any party may request changes in this MOU. Any changes,
modifications, revisions or amendments to this MOU which are mutuaally
agreed upon by all the parties to this MOU shall be incorporated by written
instrument, executed and signed by all parties to this MOU.

Applicable Law. The construction, interpretation and enforcement of this
MOU shall be governed by the Jaws of the State of Wyoming. The courts of
the State of Wyoming shall have jurisdiction over any action arising out of
this MOU and over the parties, and the venue shall be the First Judicial
District, Laramie County, Wyoming.

Entirety of Agreement. This MOU, consisting of seven (7) pages,
represents the entire and integrated agreement between the parties and
supercedes all prior negotiations, representations and agreements, whether
written or oral.

Prior Approval. This MOU shall not be binding upon any of the parties
unless this MOU has been reduced to writing before performance begins as
described under the rerms of this MOU, and unless this MOU 1s approved as
to form by the Attorney General or tus representatve.

Severability. Should any portion of this MOU be judicially determined to
be illegal or unenforceable, the remainder of the MOU shall continue in full
force and effect, and any party may renegotiate the terms affected by the
severance.

Sovereign Immunity. The parties 1o this MOU do not waive theur
sovereign immunity by entering into this MOU, and each party fully retains
all immunities and defenses provided by law with respect 1o any action based
on or occurting as 2 result of this MOU.

Third Party Beneficiary Rights. The parties do not intend to create i any
other individual or entity the status of third party beneficiary, and this MOU
shall not be construed so as to create such status. The rghts, duries and
Memerrdron of Urderstardrg
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obligations contained in this MOU shall operate only between the parties to
this MOU, and shall inure solely to the benefit of the parties to this MOU.
The provisions of this MOU are intended only to assist the parties in
determining and performing their obligations under this MOU. The parties
to this MOU intend and expressly agree that only the parties signatory to this
MOQU shall have any legal or equitable right to seek to enforce this MOU, to
seek any remedy arising out of a party’s performance or failure to perform
:;y term or condition of this MOU, or to bring an action for the breach of
is MOU.L '

7. Signatures. In witness whereof, the parties to this MOU through their duly
authorized representatives have executed this MOU on the days and dates set out
below, and certify that they have read, understood, and agreed to the terms and
conditions of this MOU as set forth herein.

The effective date of this MOU is the date of the signarure last affixed to this page.

Department of Employment, Division of Vocational Rehabilitation

@ =Y. 2 /280

Yo Ga?VW . Child, Administrator ‘ /Date/

University of Wyoming

Ouﬁ (\V«A/IOV’L/ i"‘7"/21/0"5’

Philip L. Dubois, President Dard
Casper College

ojé /M [E /700

Dr Gy Strausner, President Date

Central Wyoming College

W—Q /(9-// d//&ﬁﬁt’)

aﬂa?rd‘,’i’ﬁ.D. President /Date /
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1 Z/1:4/0°

W St Ora, TR
Jack L. Bottenfield, Bresident
Laramie County Community College

(lereite Bols_

Date’

L2/ /e

Charles H. Bohlen, Ph.D., President

Northwest College

<

7
Darte

£ /‘//m

/ Frances Fe)rérman, Ph.D., President Date
Sheridan College
f ~
VY
bmo\\%am 21 B
Dr. Steve Meter, President Date
Northern Wyoming Community College District
Western Wyoming Community College
/ B
ey, k_’id"%‘}w R s
Tex Boggs, Ph.D., President Date

Attorney General’s Office Approval As To Form

/A 7~ R0

Robert L. Lanter
Sentor Assistant Attorney General

Dare
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NTID- Vocational Rehabilitation
Cooperative Relationships-Implementation

Goal

Strategies

1) Ensure that the NTID/RIT —Vocational Rehabilitation
Cooperative Agreement is responsive to the needs of both
organizations.

1a) The Cooperative Agreement will be updated every two years.
Representatives from NTID and CSAVR will convene every two years.
and develop recommendations for the Sub Committee on
Services to individuals with Hearing Impairments.

WHO WHEN

The Associate Dean of NTID Student Every 2 years
Affairs will work with the CSAVR

Subcommittee liaison to update and

revise the plan.

2) Provide general information about Vocational Rehabilitation
services to all applicants for admission to the National
Technical Institute for the Deaf (NTID), a college of Rochester
Institute of Technology (RIT).

2a) General Information piece on Vocational Rehabilitation
(Vocational Rehabilitation Services: A Post Secondary
Consumer Guide) is sent to all deaf admissions applicants to
RIT.

WHO WHEN
NTID Recruitment and Admissions With Admissions Packet

2b) Encourage prospective students; during interview and travels
to schools, etc., to apply for Vocational Rehabilitation (VR)
services; e.g., counseling, placement and financial aid.
WHO WHEN
NTID Recruitment and Admissions On-going

2¢) NTID Admissions Counselors in telephone follow-up with deaf
students (parents) who have been accepted into RIT encourage and
stress timely contact with VR.
WHO WHEN
NTID Recruitment and Admissions On-going




3) Provide Information regarding NTID/RIT statement of changes to
VR.

3a} The Statement of Charges Packet is sent to all accepted and
currently enrolled students, with a cover letler stating that the
information should be shared with the individual’s VR counselor.
WHO WIHEN
NTID Office of the Dean March, Annually

3b) The Statement of Charges and cover letter is sent to all State Coordinators
for the Deaf (SCD) and State Directors of Vocational Rehabilitation in the
Spring of each year. SCD’s and State Directors of VR are encouraged to share
this within the states as appropriate. The packet is sent also 1o VR counselors
of current students.

WHO WHEN

NTID Office of the Dean March, Annually

Financial Aid Services Coordinator

4} Coordinate educational planning among the student/NTID/VR toward
common goal achievement.

4a) The VR counselor will stress to the student the importance of keeping
his/her IWRP current and that by law the IWRP nwist list the students
current vocational goal, scrvices {including major) required to reach that
goal, expected completion dates, and grade reports to evaluate progress.
The VR counselor will list this as a client responsibility on the IWRP and
Amendments.

4b) The VR counselor will encourage the student, to share his‘her original
IWRP and any Amendments with the NTID Admissions Counselor who
will place it in the student’s department file Lo follow the student
throughout the college program.




5) Reinforce that it is the deaf student’s responsibility to communicate with
his/her VR counselor. This includes communication to the VR counselor
program of study, changes in the program of study, change of status from
full to part-time student, any cooperative education requirements in a
program of study, and any academic or personal problems that may impact
on their college success.

5a) The RIT Financial Aid Office emphasizes the student’s responsibility to
communicate with the VR Counselor during presentations to the Summer
Vestibule Programs (SVP) students. The VR counselor reinforces this
responsibility to the student thought the IWRP.
WHO WHEN
RIT Financial Aid Office SVP/STOP

5b) The RIT Financial Aid Office reinforces the student’s responsibility to
communicate with his/her VR counselor through reminders in the
Financial Aid Newsletter. The newsletter is sent to State Coordinators and
State Directors who are urged to share with their staff as appropriate.
WHO WHEN
NTID Office of the Dean As published

5¢) The VR counselor will emphasize the importance of receiving each
quarter’s grades from the students by listing this as a client responsibility in
the IWRP.
WHO WHEN
VR Counselor Quarterly

5d) Each year for new students (August) and returning students (September),
the Dean, NTID sends a personal letter to the students emphasizing the
importance of ongoing communication with his/her VR counselor. A copy
of the letter is sent to all NTID Academic Advisors and Department Heads.
WHO WHEN
Dean, NTID September

5e) The NTID Change of Program Application Form includes a statement
urging students to send a copy of the form to their VR counselor.
WHO WHEN
Registrar At time of
application for
change of program

///




6) Provide admissions process information to VR,

6a) An Admission Package is sent annually to Rehabilitation Services
Administration (RSA) regional Directors, State Directors of VR, and SCD’s,
with a cover letter highlighting that a VR Form is part of the packet, This is
done in late fall.

WHO WHEN

NTID Admissions Depariment October, Annually

6b) For those applicants for whom a VR form is filed, an applicant’s VR
counselor receives a notice of acceptance or referral when an admissions
decision is made. This information 1s sent to the student for transmission to
his‘her VR counselor. The student letter highlights the importance of
transmitting the information to the VR counselor.

WHO WHEN

Applicant At time of
Admissions
Decisions

7) Provide information on the student’s status at the end of the SVP to VR.

7a) Two copies of the Final Report are provided to
each student. The ﬁoﬁs instructs the mEamE to QN:S.:: Ewo:dm:c: Hc VR
m, o::mm_on

H:mod:m:oz Homma:-m :um _:a::a:m_

mEam:ﬂ s m:m:m: and math Emno_so:ﬁ test results is provided, as well as
their program sampling choices and Fall quarter major selection. Full
counselor & chairperson contact information is included as well.

WHO WHEN
NTID FYE September,
Annually

8) Facilitate communication between NTID and OVR.

8a) Representatives from the Department and Admissions are assigned to

specific states of the U.S.A. These individuals serve as the NTID contact
for VR in those states should questions arise. The VR contact maintains a
continuing liaison with Rehabiiitation Counsclors for the deaf (RSD), and
generalist counselors in the programs, procedures, policies, and facilities
communicate with students.

WHO WHEN

NTID Recruitment and Admissions On-going




8h) NTID Representatives from the Department of Recruitment and

Admissions meet periodically with VR representative in concert with
student recruitment trips in his‘her assigned state. The Recruitment and
Admussions staff notifies the RCD in advance of trips in order to coordinate
visits. Itis expected that a trip will be made to cach state at least every 3
years.

WHO WHEN

NTID Recruitment and Admissions On-going

9) Facilitate understanding of the VR process and resources on the part of the
NTID staff.

9ajInformation on VR is routinely presented and shared with staff responsible
for outreach functions and financial aid.
WHO WHEN
Office of the Dean On-going

10) Facilitate understanding of NTID and resources to state VR personnel

10a) NTID hosts visits by state VR personne] each year. VR will be offered
oppoertunities to meet with Admission. Placement, Financial Aid and
programmatic leaders as requested.

10b) NTID’s Annual Report is posted on its web-site (www.ntid.rit.cdu/dean/),
Within this report is general information on admissions and placement
results for each vear. A state by state analysis of activity on these areas is
provided the web. Additional information is available by request from
the NTID Office of the Dean.
WHO
NTID Office of Dean

WIHEN
On-going




